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C. C. Pinckney Elementary School
School and Community Profile 2006-2007

Introduction
This profile of C.C. Pinckney Elementary School will provide important
information related to the characteristics of the school and the Fort Jackson community.
Current student and community demographic data and stakeholder perspectives on the
quality of education at C.C. Pinckney are included in this profile. This information
serves as a catalyst for the information planning process in place and the eminent
improvement in the performance of our students.

School and Community Characteristics

C.C. Pinckney Elementary School, the proud home of the Patriots, opened in
1987. Our school is part of the Department of Defense Domestic and Dependent
Elementary and Secondary School (DDESS), and is located adjacent to family housing
on Fort Jackson. Pinckney is one of three elementary schools located on post and
currently serves students in grades 4, 5, and 6. Students attending any elementary school
located on Fort Jackson must live in military family housing and provide the appropriate
documentation to do so.

Pinckney Elementary School was named for one of South Carolina’s patriots,
Charles Cotesworth Pinckney, a representative for South Carolina at the Constitutional
Convention and a signer of the Declaration of Independence. The school contains 27
classrooms, a gymnasium, an auditorium that seats 225 students comfortably, a cafeteria,
a science laboratory, two computer laboratories equipped with state of the art computers
and software, a large and well-equipped art room, a music room complete with a
keyboard laboratory, a band room, a media center and a combination kitchen/classroom
area fondly called “the career center.” Outdoor facilities include a soccer/football field, a
baseball field, two hard-surfaced basketball courts, and a wide array of playground
equipment on the play area. There is also an enclosed courtyard as well as a garden area
near the playground. Reduction in enrollment has temporarily created vacant spaces
within the school plant allowing classrooms to be moved as needed for an extensive
renovation project. The project includes a new roof, new ceilings, tile floors, new heat
and air conditioning system and a state of the art computer network.

Ms. Carol Kress has served as principal of Pinckney School since 2003, bringing
with her a familiarity gained from two years of experience as Pinckney’s assistant
principal. Also since 2003, Dr. Joseph Guiendon has led the district as superintendent of
the Fort Jackson Schools as well as those located in Beaufort, South Carolina and Fort
Stewart, Georgia. Leaders at the school and district level work closely with Fort
Jackson’s Garrison Command in an effort to communicate and make decisions that effect
the community. The Pinckney staff consists of master teachers with a diversity of
expertise and training, many of whom serve as model teachers for student interns from
the University of South Carolina Partnership School.



New direction and mandates from the headquarters level of DDESS continue to
result in changes in many areas. Initiatives include: new math textbook series with
accompanying training; new math facilitator position on staff; additional math instruction
in accordance with the Math Matters Initiative; new science series with accompanying
training; new health textbook series; standards based instruction in all areas of the
curriculum; new focus integrating technology with visual art and music utilizing state of
the art equipment; and new Comprehensive Developmental Guidance Program. In
addition, concentration on the READ 180 Program, Scholastic Reading Counts,
Assessment for Learning, and Six Traits of Writing have also enhanced student success.
Recent training by renowned behavioral psychologist, Terry Alderman, has enabled
teachers to better channel student energy into productive activity.

C.C. Pinckney’s student enrollment, as of February 23, 2006 is 182 with the
approximate student-teacher ratio being 1:18. Small group instruction, improved test
scores, increased student productivity, additional hands-on learning, and more teacher
assistance for students are resulting from these circumstances. The decline in student
population is due to outdated and substandard housing presently available on Fort
Jackson. Declining enrollment can also be linked to lower mortgage rates and the
availability of new housing in close proximity to Fort Jackson. A Residential
Communities Initiative has been approved with a construction start date of 2008, but this
project will not impact Pinckney student population at this time. No increase in student
population is projected at this time.

Pinckney’s integrated curriculum includes English/Language Arts, Math, Science,
Social Studies, Visual Art, Music, Physical Education/Health, Library Skills, and
Guidance. Fifth grade students participate in the D.A.R.E. program (Drug Abuse
Resistance Education) led by a member of the Fort Jackson Military Police. Sixth grade
students receive daily technology instruction in using Word, Excel, PowerPoint, Photo
Story and Windows Movie Maker in a unique program called T. E. S. T. (Technology
Education for Students and Teachers.) Girl’s Grapevine, designed by the guidance
counselor, provides students the opportunity to discuss social problems and pose
solutions to expressed concerns. Exemplary arts experiences in the form of residencies,
performances, and field studies are also provided by visiting artists as part of the
PatriARTS Project, Pinckney’s Arts in Basic Curriculum Project. Examples include
Drama, Dance, Band, Chorus, Colonial American Crafts, and African Drumming. The
PatriARTS Project, in existence since 1995, has become a model for arts integration and
arts instruction in South Carolina and DDESS.

Students are provided after school opportunities in Math Club, Success Club,
Wednesday Walkers, Chess Club, and Student Council. Fort Jackson Child and Youth
Services also offers an array of afternoon instruction, for example, piano, dance, guitar,
and sports teams, as well as child care, homework assistance, and morning and afternoon
transportation service. A number of community sectors such as the Parent Advisory
Council (PAC), Officers’ and Civilians’ Spouses’ Club (OCSC), Fort Jackson Thrift
Shop, Soldier and Family Readiness Division (SFR), Morale, Welfare, and Recreation
(MWR), Fort Jackson 3/13" Brigade, AllSouth Federal Credit Union, and Columbia
Museum of Art offer support for students in a variety of ways. Collaborative projects
between MWR, Pinckney students, and visiting artists have resulted in two public
sculptures being placed on Fort Jackson, a fifteen foot Palmetto Tree in front of the
Solomon Building and a twenty foot Eagle Sculpture in Patriot’s Park.
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Instructional Data

Instructional Characteristics

As a member of the Department of Defense Education Activity (DoDEA), C.C. Pinckney
Elementary provides standards- based instruction. Our academic programs follow a six-year
curriculum cycle. At each step in the cycle, different curriculum areas go through an intensive
review process at the headquarters level which includes: program review, standards
review/revision, instructional materials review/adoption, implementation, and assessment
review/revision. The adopted performance standards that identify what students should know and
be able to do at each grade level serve as the guidelines for instruction. Instructional support
specialists from the Department of Defense Elementary and Secondary Schools (DDESS)
provide additional support.

Teachers at C.C. Pinckney Elementary assess for learning not just with paper and pencil-
based assessments, but also through the use of rubrics, multiple learning opportunities, integrated
instruction, and performance-based assessment.

Staff Development Opportunities

Many professional development opportunities exist at Pinckney. On-line courses are
available year round. Staff development days are regularly scheduled throughout the school year
in many areas. Initiatives have been presented to special education teachers, educational
technologists, READ 180 teachers, math facilitators, physical education teachers, music teachers,
art teachers, the information specialists and nurses through in services.

Professional development opportunities on integrating the Arts throughout the curriculum
are provided annually through experiences, such as the Spoleto Creative Teachers’ Institute in
Charleston, Arts Education Leadership Institute, Muse Machine Summer Institute in
Spartanburg, and ABC Site meetings and workshops.

The South Carolina Reading Initiative (SCRI) was provided through a partnership
between the Fort Jackson Schools and the University of South Carolina. Eight current staff
members were trained and continue to implement this research-based initiative for Literacy.

Several staff members have participated in technology classes offered by one of Fort
Jackson Schools’ own educational technologists. These classes have provided new knowledge
and confidence that has translated effectively into the classrooms.

School Organization

C.C. Pinckney Elementary School houses three grade levels. The 6" grade is
departmentalized with four teachers who teach reading/language arts, math, social studies and
science. Additionally, the sixth grade students participate in a locally developed program called
T.E.S.T. in which they develop a higher level of skills in technology enrichment. The 5™ grade
is self-contained with three teachers who are responsible for teaching all content areas of the
school curriculum. There are currently four fourth grade teachers. Two of the teachers are self-
contained. The other two share the responsibilities for math, science, social studies, and health
with each teaching in their area of specialty as students travel between the two classrooms. All
fourth grade teachers provide reading/language arts instruction daily.
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Staff Profile

The Staff at C.C. Pinckney Elementary School is an exceptional group of individuals who
work diligently as a team to provide quality educational experiences for the enrolled students.
The staff is very experienced with 96% of the staff having been educators for at least 10 years.
Furthermore, there is a great deal of stability among the staff. 92% of the staffs’ cumulative
tenure has been spent in the Fort Jackson School system making them well qualified to handle
the unique challenges presented by military students.

Additionally, the staff is very educated. 83% of the staff has earned at least a Master’s
degree. Many of the teachers continue to take classes at the local university and the school’s
administration insures there are many opportunities for staff development. Furthermore, the staff
prides itself in being a clinical setting for pre-service teachers and the reciprocity that goes into
that relationship helps the staff stay abreast of the latest educational research and pedagogical
advances.

The foundation of any educational system is the staff members who work with the
students directly. The staff at C.C. Pinckney has the education, experience, and desire to meet the
academic, social, psychological and physiological needs of all the students they serve.

Teacher Experience and Degrees Earned

Years of Experience

0-5 6-10 11-15 16-20 21-25 26+
At Fort Jackson 2 7 0 5 3 7
Total Years 0 1 2 5 3 13
Teaching
Number of Teachers at Highest Degree Earned
Bachelors Masters Masters+30 Ed.S Doctorate
4 5 12 1 2

Most Common Instructional Techniques Used

Instructional techniques used at C.C. Pinckney Elementary School include: individualized
instruction, small group instruction, project based instruction, inquiry (problem solving), peer
teaching, lecturing, and student conferencing. Core instruction is interdisciplinary with a heavy
infusion of the arts.

Affiliation with the S.C. Arts in Basic Curriculum (ABC) Project provides numerous
opportunities for students to learn with, through, and from the five arts areas: music, visual arts,
dance, drama, and creative writing/literature. Pinckney’s ABC Project is called the PatriARTS
Project. Teachers have received training in creating arts integrated lessons. Including the arts
component in both individual lessons and units of study provides an additional mode for
reaching students. Students are instructed also by visiting artists who present a variety of skills
during the artist residencies. For example, a long term dance residency involved fourth grade
students in creative movement and a three day residency provided sixth grade students with
instruction in African drumming from master Guinean drummers. Visiting performers, such as
storytellers, authors, and musicians expose students to other cultures, new ways of approaching a
writing project, or live instruments they have only read about. Field studies to local arts
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organizations, such as the S.C. Philharmonic and the Columbia Museum of Art are also
important aspects of the project that prepare students to experience arts in the communities in
which they live.

Support Programs

C.C. Pinckney has many support programs:
The Success Club is designed to help those children who have been identified as in need
of assistance with their homework as well as working on the students’ study habits and
organizational skills. This club meets in the library after school. Three staff members
sponsor this program with support from additional teachers.
The Chess Club- is an open club for students who want to improve their problem-
solving skills as well as developing strategies for success in the game.
Math Club is an open club for students who want extra help or those who simply like
challenges. All are encouraged to attend this afternoon club.
Wednesday Walkers- is a program that promotes healthy activities through walking. In
addition this program involves the community encouraging parents to walk with their
children. Wednesday Walkers has been recognized by DHEC, WIS TV All Health Team,
and the Governor’s Council for Physical Fitness.
Enrichment Arts- is a program for those students who have been identified as being
artistically gifted. The art teacher works with these students to develop their artistic
abilities.
PatriARTS Helpers- are responsible students who act as general assistants doing various
tasks asked of them by the information specialist, music teacher, and art teacher.
Student Council- is a group of students who perform various school services such as
operating the school store, ushering for parent-teacher conference day, collecting items
for the annual Christmas food drive for the needy, collecting paper for the recycling
detail, raising the flag, collecting food or goods for the unfortunates such as Katrina
victims and VA patients and etc.
Girls’ Grapevine- is a prevention program for fifth and sixth grade girls designed to help
them make a smooth transition from elementary to middle school.
Morning TV- is news/announcements hosted by the principal with support from the
student body.
Band Class- is open to all students with an interest in learning how to play a wind or
percussion instrument. Practice begins at 7:15.
Chorus- is offered for musically talented students. Students are involved in learning
good vocal production, musical reading techniques and performance preparation using
DoDEA music standards to guide the curriculum.
Mild —Moderate Learning Impaired (Resource) Program- is a program that serves
students with mild-moderate disabilities in a pull-out setting. Students served in this
program have an Individualized Education Program.
Moderate-Severe Learning Impaired Self Contained Program - is a program that
serves students with moderate-severe disabilities in an all inclusive setting. Students
served in this program have an Individualized Education Program.
Speech Therapy - is a program that serves students experiencing difficulty with
articulation, fluency, voice receptive and expressive language skills that affect the
student's performance in the classroom setting. Speech therapy enables students to
receive the help they need in order to improve their communication skills and accomplish
the goals set forth in grade-level standards. Students served in this program have an
Individualized Education Program.
Gifted Education- is a program designed for students who are academically gifted.
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Currently at C.C. Pinckney there are several programs designed to provide positive
feedback to the students. Patriots’ Pride reports are designed to recognize any outstanding deeds
or actions a student has displayed. A copy of this report is mailed home to the parents. Honor
Roll assemblies are a way to recognize academic achievements for each grade level. We have the
Principals’ List (B average), the Pinckney Patriots’ List (A’s and B’s) and the Pinckney
Scholars’ List (all A’s).

At this assembly three other awards are presented. The first is the B.U.G. award
(Bringing Up Grades). These are given to students who may or may not have made the honor roll
but did work hard to bring up low grades. The second award is the Character Trait Award. Each
homeroom teacher selects a student they feel has demonstrated a particular character trait
(responsibility, kindness, self-control etc.) for that marking period. This child may or may not be
on the honor roll. The Super Student award is given to those students who tried hard and put
forth effort, but did not qualify for other academic awards.

C.C. Pinckney Elementary has a very diverse population with an enrollment of 182
students (as of 2/23/2007). The ethnicity percentiles for our school are: Hispanics — 20%,
African American — 30%, White — 27%, and Multi-Racial — 23%.

In the school year 2005-2006, there were two students retained. During the current school
year 2006-2007, the school’s mobility is at 32.5%. There are currently 13 students in the
Resource Program. These students are diagnosed with a disability and receive services under an
IEP (Individualized Education Program). The self contained teacher works with 3 IEP students.
Our speech therapist is servicing 17 students under communication impairment. There are
currently 7 students being serviced in the ESL (English as a Second Language) program. Since
our school is located in such close proximity to housing, no buses are provided for
transportation. Transportation is provided for students with disabilities if they are at risk to
themselves, or others, or have communication difficulties.

The Child Find Program at Fort Jackson seeks children not yet in school who may require
special education services. Brochures are placed at many locations around Fort Jackson giving
information about this service, as well as advertising this program in the Leader, the post’s
newspaper. We also receive referrals from the medical personnel at Moncrief Army Hospital.
Screenings are conducted at the Childcare Center.



Analysis of Data

TerraNova National Percentile Scores
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The majority of students scored at or above the 50"%. Lower score results appear in Math for 4" and 5" grades.
The 4™ grade also scored below the national percentile in reading and language. These results serve as a
baseline for further development of goals for improvement.

TerraNova National Percentile Scores

2005-2006
100
90
80
70
60
50 +—
40 +—
30 —
20 —
10 +—
Reading Language Math Science Social Studies Total Score
@4th Grade 55 52 52 49 60 54
W 5th Grade 64 64 58 58 60 62
O6th Grade 54 60 50 37 38 56

Scores increase significantly in most areas across all grade levels. However, there was a significant decline in
scores in 6™ grade Social Studies and Science.




TerraNova 4th

Male
Female

Hispanic
Black
White
Asian/Pacific Islander
Biracial

TerraNova 5th

Male
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Hispanic
Black
White
Asian/Pacific Islander
Biracial

TerraNova 6th

Male
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Hispanic
Black
White
Asian/Pacific Islander
Biracial

Total Battery National
Percentile Rank
44
55

47
43
66

Total Battery National
Percentile Rank
63
61

66
57
70

Total Battery National
Percentile Rank
59
51

46
61

Data results area not reported for any ethnicities with a membership

of less than 10. There does not appear to be a significant difference

between males and females. The achievement gap is significant and
an area for consideration across all three grade levels.
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The Balanced Assessment in Mathematics is a criterion-referenced test that was last
administered throughout DDESS in the spring of 2005. While the formal administration of this
assessment has been discontinued, components of the question formats are available for use in
local assessments.

Level 4 — meets the demands of nearly all of the tasks; Level 3 —shows the main elements; Level 2 — shows some of the
elements; Level 1 — shows few of the elements

4 (29-40) 3 (20-28) 2 (12-19) 1(0-11)
Grade Level Total 17% 43% 30% 10%
Male 17% 38% 31% 13%
Female 17% 48% 27% 8%
Hispanic 20% 50% 15% 15%
Black 2% 43% 37% 17%
White 31% 43% 21% 5%
Asian/Pacific Islander 100% 0% 0% 0%
Biracial 0% 50% 50% 0%

60% scored in the top two strands. There is a significant achievement gap.

The Performance Assessment in Communications Arts is a criterion-referenced
assessment last administered DDESS-wide in the spring of 2006. This assessment will no longer
be available for use. The data is shared here as a baseline for consideration of future academic

goals.
Above the At the Partially Met the Below the
Standard Standard Standard Standard
Grade Level Total 10% 51% 38% 0%
Male 5% 47% 47% 0%
Female 15% 56% 28% 0%
Hispanic 8% 52% 42% 0%
Black 14% 49% 38% 0%
White 6% 55% 39% 0%
Asian/Pacific Islander 0% 50% 50% 0%
Biracial 13% 50% 38% 0%

Over 60% of the students scored at or above the standard. It is noted that the
achievement gap is almost non-existent. Not one student scored below the standard.
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Student Survey Analysis

A student survey was developed locally and administered to all students at C.C. Pinckney
Elementary School during October, 2006. During the NCA Ambassador Training offered at the
DDESS headquarters in November, 2006, the principal and School Improvement Team
chairperson learned that surveys should be created based on an acceptable “adopted” bank of
questions which were being developed at the headquarters level. While the survey used at
Pinckney may not contain all of the adopted questions, the School Improvement Team believes it
reflects the feelings of our students at this time. The results of this survey presented the staff
with an outline of how well we are serving our clientele. The information from the student
responses provided insightful data that allows the staff to see which areas the students see
themselves as receiving quality educational experiences, and which areas they see the staff as
needing to improve. The thirty-one question survey (Appendix A) asked the students to respond
positively or negatively about issue ranging from the food in the cafeteria to how safe they feel
when they are at school. The students were also asked to respond to questions that focused on
the instruction they received as well as how that instruction was delivered.

The survey asked the students to respond whether they agreed, strongly agreed,
disagreed, or strongly disagreed with the given statement. Each statement is written in the
positive and the data analysis provided groups the results into positive (agreed and strongly
agreed) and negative (disagreed and strongly disagreed) results.

Evidence of Success

The data collected highlights several areas that demonstrate C.C. Pinckney is successfully
serving the needs of the students. First and foremost, the students overwhelmingly think that
their teachers believe they can learn. Ninety-eight percent (98%) of the students agreed or
strongly agreed with the statement “My teacher believes | can learn” (Appendix B).
Additionally, ninety-five percent (95%) of the students indicate they think the teachers at CC
Pinckney have high expectations for the students and think the students will be successful
(Appendices C and D).

The students’ responses shed a very complimentary light on the teachers at C.C.
Pinckney. In addition to the above mentioned items, the students also favorably responded (90%
or higher) to the following prompts:

1. My teacher makes it clear what | am suppose to learn (Item 1)

2. My teacher encourages me to do my best (Item 11)

3. My teacher cares about me (Item 12)

4. 1 like my teachers (Item 30)

The survey results indicate that the professional staff at C.C. Pinckney has the confidence
of the students and are exhibiting many of the characteristics of generally accepted as being traits
of effective educators.

Other areas where the students feel the school is doing a good job include:

1. Being exposed to varied teaching techniques (Item 6)

2. Receiving help with concepts they have difficulty assimilating (Item 9 ) and,
3. Cooperative learning situations are provided (Item 18)

It is also worth noting that eighty-eight percent (88%) of the students also indicated that
they are receiving help at home when they need help completing homework assignments (Item
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24). The involvement of the parents at C.C. Pinckney is addressed in other areas of this report,
nonetheless, the level of commitment by the parents is recognized by the students and their
response to this item re-enforces how important parent involvement is in the success C.C.
Pinckney Elementary School.

The student responses to the survey show they are more than satisfied with their teachers,
the way they are being taught, and the amount of help they receive in school and at home. The
teachers at C.C. Pinckney are single-minded in their dedication to helping students become
academically successful and socially adjusted life-long learners. The survey demonstrates that
the students feel we are on the right track.

Areas of Concern

While the overall results of the survey were very good, the results did identified some
areas where the students indicated they felt there was room for improvement. The most glaring
deficiency is in the food service arena. Nearly 45% of the students indicated they did not like the
food that was served at school. The nature of our food service component does not allow for
much input from the staff and while the data is presented here for analytical purpose, it should be
noted that that school personnel have little or no control over how the cafeteria is run or what
fare is offered.

Of the lowest scoring items (those whose combined agree and strongly agreed
percentages totaled lass than 80%) only 2 dealt directly with the academic aspect of education:
Item 8 (The work | am asked to do is challenging [Appendix E] ) and item 16 (It is easy to learn
at this school [Appendix F] ). The items seem to contradict each other in that if 40% of the
children find the work to not be challenging, it seems unlikely that a seventy five percent (75%)
of the same respondents find it difficult to learn. The wording of the questions may have been
confusing leading to this anomaly.

In taking a closer look at the other items where less than 80% of the students answered
the questions positively, the most notable item were 14 (just under 60% of the students felt that
their peers at C.C. Pinckney had respect for those who are different from them [Appendix G])
and item 15 (only 74% of the students responded that they feel safe at school [Appendix H])).
These two items in conjunction with the 35 percent of the students who do not think students are
treated fairly when they get in trouble are areas where the staff has an opportunity to help the
students grow affectively as the students already recognize that we are doing a great job of
assisting them with their cognitive growth.

Conclusion

The survey results make it abundantly clear that the students feel the schools strongest
asset is its staff. The staff of C.C. Pinckney is a dedicated group of well qualified professionals
whose goal is to bring to life our school mission to...

...provide a learning environment that will enable our diverse and unique students to become
productive and knowledge seeking citizens while achieving academic, technological, and
personal success.

The staff works hard each day to provide the students with experiences that will broaden their
horizon and strengthen minds. The staff believes and what they are doing and it permeates to the
students evidenced by their responses.
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Additionally the survey results indicate that approximately 70 percent of our students
would give our school a grade of “A” or “B” and that eighty percent (80%) agree or strongly
agree that we are doing the things that make a school effective (Appendix 1). . We will work
hard to maintain the high standard we have set for ourselves and our school. We, will of course,
do our best to continue performing well on those items we received high marks from the
students.

However, we also will make a concerted effort to improve those areas in which our
students feel we are lacking; especially in the areas of being respectful of others from different
cultures and backgrounds. As outlined in the Community Description and Student Characteristics
section of this report, C.C. Pinckney has a diverse community of learners. The uniqueness that is
built into being a DDESS school dictates that our enrollment will bring together students from
many different cultures. This being the case, it is very important that we find ways to help our
students be tolerant of each others differences.

Our school is a microcosm of society and if our students are to be successful, it is
incumbent upon us to teach them to focus on what it is that makes us alike as a community while
simultaneously teaching them to respect the difference we have as individuals. When we are able
to help students respect each other, we can also decrease the anxiety that goes into not feeling
safe at school.

C.C. Pinckney Elementary School is a dynamic entity. It is ever-changing and the results
of this survey provided us with a snapshot of how we are viewed by our most precious resource.
We will look hard and long at that picture and work to be sure the next one catches us in and
even better light.
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Appendix A

C. C. Pinckney Elementary School Student Survey

This survey asks for your opinions about your school. It will take about 5-10 minutes to
finish. It uses a 4-point scale, with 1 meaping you “don’t agree at all”” with the sentence,
and 4 meaning you “agree completely”. one number for each sentence. There is no
right answer. Please respond honestly. Yourmarks will be kept private.

Think about your school as you read each sentence.

Then circle the

number that best describes how much you agree with that sentence.

Use the following scale to guide your responses:

4 Strongly Agree
3 Agree

2 Disagree
1

Strongly Disagree gﬁggggg Disagree StArg pegeIy Agree
1. My teacher makes it clear what | am supposed to learn. 1 2 3 4
2. My teacher expects all students to work hard. 1 2 3 4
3. My teacher believes that I can learn. 1 2 3 4
4. My teacher thinks I will be successful. 1 2 3 4
5. I know that I can be successful. 1 2 3 4
6. My teacher uses different ways to help me learn. 1 2 3 4
7. My teacher listens to my ideas and opinions. 1 2 3 4
8. The school work | am asked to do is challenging. 1 2 3 4
9. My teacher helps me when | don’t understand something. 1 2 3 4
10. | get extra help at school if | need it. 1 2 3 4
11. My teacher encourages me to do my best. 1 2 3 4
12. My teacher cares about me. 1 2 3 4
13. Teachers in my school show respect for students. 1 2 3 4
14. Most students respect those who are different from them. 1 2 3 4
15. | feel safe when | am at school. 1 2 3 4
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Strongly Strongly
Disagree Disagree  Agree Agree

16. It is easy to learn at this school. 1 2 3 4
17. 1 have fun learning at school. 1 2 3 4
18. Sometimes students work together in class. 1 2 3 4
19. The school has fair rules. 1 2 3 4
20. Students are treated fairly if they get in trouble. 1 2 3 4
21. My teacher talks to my family if I have problems learning. 1 2 3 4
22. If I am doing a good job in school, my teacher tells my family. 1 2 3 4
23. Parents and adults often come and help at school. 1 2 3 4
24. | get help on my school work at home. 1 2 3 4
25. 1 like the food the school serves. 1 2 3 4
26. | am taught writing skills in my classroom. 1 2 3 4
27. 1 am becoming better with technology 1 2 3 4
and computer skills.
. : . 1 2 3 4
28. | share what I do in school with my family.
: . : . 1 2 3 4
29. My math instruction includes problem-solving activities.
: 1 2 3 4
30. I like my teacher.
: . 1 2 3 4
31. 1 like this school.

Please the choice that fits you best (check one box for each):

A

B.

C.

D.

Your Grade: 4t 5t 6™

Your Gender: Boy Girl

Your Race/Ethnic Group: American Indian/Native American
Asian/Pacific Islander
White/Caucasian
Not Sure

What grade would you give your school? A B C D
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Appendix B

Item 3
My Teacher Believes | Can Learn

100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

I
0.00% Strongly Disagree  Disagree Agree Strongly Agree

Ninety-eight percent (98%) of the students agreed or strongly agreed with the statement,
“Mly teacher believes I can learn”

Appendix C
ITEM 2

MY TEACHER EXPECTS ALL
STUDENTS TO WORK HARD

100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00% [

STRONGLY DISAGREE  DISAGREE AGREE STRONGLY AGREE

Ninety-five percent (95%) of the students indicate the teachers at C. C. Pinckney have high expectations for the students.
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Appendix D

ITEM 4
MY TEACHER THINKS | WILL BE SUCCESSFUL

100.00%

90.00% -

80.00%

70.00%

60.00%

50.00% -

40.00% -

30.00%

20.00% -

10.00%

0.00% -
STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE

Ninety-five percent (95%0) of the students indicated they think their teacher thinks
they will be successful.

Appendix E

ITEM 8
THE WORK I DO IS CHALLENGING

100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00% -

0.00% -
STRONGLY DISAGREE DISAGREE AGREE STRONGLY AGREE

More than 35% of the students feel that the work they did at school is not challenging.
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Appendix F

ITEM 16
IT IS EASY TO LEARN AT THIS SCHOOL

100.00%
90.00% -
80.00% -
70.00% -
60.00% -

50.00% { STRONGLY AGREE
2%

AGREE

40.00% 1 34%

30.00% -

20.00% 1 DISAGREE
STRONGLY DISAGREE 14%

10.00% -
Seventy-six percent of the students agree or strongly agree with the statement,
“It is easy to learn at this school.”

Appendix G
ltem 14

Most Students Respect
Those Different From Them

100.00%
90.00%
80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%

0.00%

Forty percent of the students feel their classmates do not have respect for those different from them.
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Appendix H

100.00%

ITEM 15

| FEEL SAFE WHEN | AM AT SCHOOL

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

AGREE
38.56% STRONGLY
AGREE

30.00%

34.64%

20.00%

DISAGREE
17.65%

10.00%

STRONGLY
DISAGREE
9.15%

0.00% -

Appendix |

Over 75% of the students feel safe when they are at school.

ITEM 15

| FEEL SAFE WHEN | AM AT SCHOOL

100.00%

90.00%

80.00%

70.00%

60.00%

50.00%

40.00%

AGREE
38.56% STRONGLY
AGREE

34.64%

30.00%

20.00%

DISAGREE
17.65%

STRONGLY
DISAGREE
9.15%

10.00%

Eighty percent (80%0) of the staff agree or strongly agree that CC Pinckney is doing
the things that make a school effective.
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Staff Survey Analysis

The C.C. Pinckney staff survey consisted of 48 questions (Appendix J) chosen to
elicit responses that would offer insight into the overall atmosphere of the school. The
survey was administered to all staff members and the administration. The decision to
survey the entire staff instead of just the teachers was made in an effort to ensure that all
members of our school family have input in determining how well we work as a team and
how well we are going about the business of educating our student body.

The analysis of the data gathered from the study is presented here in six general
categories: Staff Development, Resources, Technology, Community/Parent Relations,
Instruction, and Overall School Climate. A summary of the data is also offered along
with recommendations for the future.

Staff Development

The key data came from items:

e 3 (Appropriate staff development is available for the staff)

e 4 (Communications between administration and the staff are
informative)

e 9 (I feel well prepared to teach my students editing in writing)

e 12 (Faculty staff meetings and staff development support my skills in
teaching math)

o 47 (Staff development for technology is available for learning new
programs).

The results of the questions show that seventy-five percent (93/125) of the
responses answered “frequently” or “always.” This suggests that the staff development
opportunities and the school meetings to share information are of consequence and are
helpful to the staff.

The staff is very interested in upgrading their skills, staying abreast of the latest
developments, addressing the goals set by DODEA, and meeting the goals of our own
yearly academic focus. The staff development opportunities we have help to equip us
with the knowledge and skills we need to successfully reach our goals.

Resources

In responding to the item two (Appropriate resources and available for the staff),
93% (Appendix K of those who answered the question think the school “frequently” or
“always” has the appropriate resources. The administration is committed to supplying all
of the resources at their disposal to help accomplish our mission. However, as with most
educational institution, the staff did indicate that the school would be better served if
there were more financial resources available for use. Sixty-three percent of the
respondents stated that they felt the school seldom or only occasionally had sufficient
financial resources.
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Community/Parent Relations

The results of the survey demonstrate that the staff of C.C. Pinckney values the
relationship it has with the community. The staff is dedicated to being a vital part of the
community and works hard to enlist the support of parent volunteers. There is also a
unified effort to keep parents informed of their child’s progress. The following
breakdown of the relevant items highlights how the staff responded to questions
concerning the community and the parents. The percentages in parenthesis represent the
respondents who answered frequently or always to the prompt:

e Item 21 This school has been well-received by the community
(100%) (Appendix L)

e Item 31 An essential part of my teacher role is supporting a
student’s family when problems are interfering with a
student’s learning (81%0o)

e Item 38 | make it easy for parents to contact me at school or
home (100%0)

e Item 39 I invite parents to volunteer in or visit my classroom
almost any time (90%b)

e Item 47 1 can use email effectively to communicate with
educators, parents and the community (93%o)

The staff at C.C. Pinckney understands the necessity of having a working
relationship with the parents and the community. The items above only represent a
sample of the many ways the staff and the community interact. A more detailed list is
provided elsewhere in this report. The goal here was to educe the staffs’ feelings on how
well our efforts were going. The results show the staff feels we are reaching our goals in
this area.

Technology

The ability to use technology in today’s fast paced world is essential to growth,
both academically and socially. Communicating with parents, enhancing student
presentations, creating classroom materials for the students, sharing ideas with other
professionals, and efficiently recording student grades are all areas of technology which
help to facilitate the educational process. The staff responses to the items dealing with
technology were mixed. While 93% of the staff frequently or always uses emails to
communicate with parents, only 63% percent of the respondents feel they can use various
computer programs such as Excel, Print Shop, Photo Story, Power Point and Windows
Movie Maker with their students or for themselves.

The staff’s lack of confidence (only 67% of the staff answered item 48 [I feel
comfortable with my knowledge of technology] positively), maybe attributed to a need
for more training in the technology area. Only 63% percent of staff feels they have
enough staff training in technology (Appendix M) The staff as a whole has indicated that
they are more than willing to accept new ideas and learn new things so opportunities for
more exposure and specific training on the above mentioned programs would be accepted
without reservation. The training and the exposure should help alleviate the
uncomfortable feelings some of the staff has about using these specific programs.
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Instruction

While the ultimate goal of all activities within the school is to positively affect the
instruction of the students, the survey did include several questions that were directly
related to classroom instruction. The questions in this area asked the staff to express how
they felt they were doing individually as well as how they perceived the school, as a
whole, and delivering instruction to the students. The questions focused both on the
general state of instruction at C.C. Pinckney and on those areas the school chose as its
instructional focus for the year (improving math problem solving skills and using six-trait
writing).

The results of the questions in this section indicate the staff is frequently or
always using instructional methods that encourage student participation and promote
academic success. The survey also discloses that the staff is focused on using instruction
as a key to meeting the school’s instructional focus for this school year. Some of the
items, along with the percentage of those teachers who answered frequently or always,
are listed below:

Item 8 | teach the writing process with my students (94% Appendix N)

Item 9 | feel well-prepared to teach my students editing and writing (100%b)
Item 10 I provide math remediation for students who need it (100%b)

Item 13 My students have opportunities to receive extra support in math as
needed (91%o)

Item 18 | am satisfied with the school’s curriculum and instruction (92%0)
Item 28 | prefer to cluster students’ desks/use tables so that they can work
together (83%o)

Item 30 I reinforce arts performances and residencies provided for students
at my school with additional lessons/projects. (music, visual art, dance,
drama) (100%)

Item 32 The DODEA standards are driving my curriculum (96%) 36. I
adjust my lesson plan based on results of homework
assignments/rubrics/tests/projects (96%o)

Item 42 | function in my classroom as a learner and partner in learning with
my students (92%)

School Climate

Just as a school climate needs to be safe and conducive to learning for students to
achieve at a high level, an atmosphere of collegial respect, professional growth,
administrative support and a sense of organizational success must be present for the staff
of an organization to successfully carry out its mission. The staff of C.C. Pinckney has
many of these components in place and is continually working to improve the school’s
overall climate. First and foremost, the staff at C.C. Pinckney feels that students
themselves are in a safe environment. In responding to the prompt “Students feel safe at
School (item 14) 96% of the staff feels the students are safe at school.

Other areas in which the staff indicates the school climate is positive include areas
such as the effectiveness of the school’s discipline plan (98%); the respect students and
teachers have for each other (96% - Appendix O) satisfaction with the school’s
curriculum and instruction (92%), and the opportunity for professional growth (96%).
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The areas of concern in this category are mostly situations that are above the
building level. The building is in the midst of a major construction project and the staff
has been asked to continue teaching amid a myriad of nearly impossible situations.
Wearing hard hats, changing rooms twice, constant construction noise, re-routed traffic
patterns, changes to the cafeteria process, lack of access to instructional materials and
other inconveniences may explain some of the responses which suggest areas where the
school climate may be improved. Furthermore, there is the constant threat of the DODEA
schools being turned over to local districts and the rampant speculations of consolidation
within regions, states, and local sites. In light of this, the following responses are areas
where the staff feels the school climate can be improved. (The scores provided reflect the
percentage of staff members who answered the prompt “seldom” or “occasionally’)

e Item 16 Teachers are involved in decision-making at this school (72%o)
e Item 22 Too many changes are occurring at this school (70%)
e Item 23 This school has good administrative leadership (41%)

Furthermore, 80% of the staff responded positively to the prompt “The school
climate is warm and supportive of the staff.” As the turmoil that surrounds the
construction project ebbs and the looming decision concerning the consolidation of
schools are answered, the few factors which cause the concern about the school’s climate
should be put at ease.

Conclusions

The staff survey reveals that C.C. Pinckney is a school where the students are
safe, the staff is in a climate that fosters creative freedom, the expectations for success are
high and there is opportunity for professional growth. The staff supports each other in
their endeavors and the building supervisor has the best interest of the staff and students
at heart.

Furthermore, there is a concerted effort to provide the staff with the resources
(both material and in terms of staff development) they need to provide the students with
valuable experiences. The survey results give the staff a good foundation upon which to
build for the future. The goal will be to continue to do the things we do well while
simultaneously working to improve those areas in which the survey pointed out as
possible weaknesses.

C.C. Pinckney is a school which continually adapts to meet the needs of its staff
and students. The survey is not an ending, but rather the beginning of our next chapter.
As with education, our goal to improve is a lifelong endeavor, ever changing and ever
growing.
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Appendix J. .
C. C. Pinckney Elementary School
This survey asks for your opinions about the working environment of your school.
Your input, as teachers, is crucial in helping make changes so we can give all
children a quality education.
Use the following scale to guide your responses:

4 Always or Almost Always
3 Frequently
2 Occasionally
1 Seldom
Seldom Occasionally Frequently Always
1. 1 am aware of the mission statement and standards for my school. 1 2 3 4
2. Appropriate resources and materials are available for teachers. 1 2 3 4
3. Appropriate staff development is available for teachers. 1 5 3 4
4. Communications between administration and staff are informative. 1
1 Z S 4
5. The school climate is warm and supportive of teachers.
6. The new discipline plan has helped me be more effective with student
management. 1 2 3 4
7. Children are taught and expected to show respect for individual
differences and are expected to treat staff and fellow students with 1 2 3 4
respect.
. . 1 2 3 4
8. | teach the writing process with my students.
9. | feel well-prepared to teach my students editing and writing. 1 2 3 4
10. I provide math remediation for students who need it. 1 2 3 4
11. 1 use high level thinking/problem-solving activities as part of my 1 2 3 4
instruction.
12. Faculty meetings and staff development activities support my skills 1 2 3 4
in teaching math concepts.
13. My students have opportunities to receive extra support in math as - - ” v
needed.
1 2 3 4
14. Students feel safe at this school.
1 2 3 4
15. Class sizes are too large to meet the individual student’s needs. 1 5 3 4
16. Teachers are involved in decision-making at this school. 4
17. The school has sufficient financial resources. 2 4
18. I am satisfied with the school’s curriculum and instruction. 1 2 4
19. Parents are satisfied with the curriculum and instruction. 1 2 4
20. Teachers are challenged to be effective. 1 2 3 4
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Seldom __Occasionally Freguently Always

22. Too many changes are occurring at this school. 1 5 9
23. This school has good administrative leadership. 1 ) 3
24. Teachers and school leadership are accountable for student achievement/

performance, 2 3
25. Lack of student discipline hinders my ability to teach and the opportunity for

other students to learn. 1 2 3
26. Teachers are insecure about their future at the school. 1 2 3
27. Teachers have many non-instructional duties. 1 2 3
28. | prefer to cluster students’ desks/use tables so that they can work together. 1 2 3
29. | base student grades primarily on homework, quizzes, and tests. 1 2 3
30. I reintorce arts performances and residencies provided for students at my

school with additional lessons/projects. (music, visual art, dance, drama) 1 2 3
31. An essential part of my teacher role is supporting a student’s family when 1 2 3

problems are interfering with a student’s learning.
32. The DODEA standards are driving my curriculum. 1 2 3
33. 1 encourage StUQents to Propose anad negotiate New classroom rules IT they

feel the current rules are not working. 1 2 3
34. | involve students in evaluating their own work and setting their own goals. 1 9 2
35. When there is a dispute between students in my classroom, I try to intervene

immediately to resolve the problem. 1 2 3
36. I adjust my lesson plan based on results of homework assignments/rubrics/

tests/projects. 1 2 3
37. I make it a priority in my classroom to give students time to work together 1

when | am not directing them. 2 3
38. I make it easy for parents to contact me at school or home. 1 2 3
39. | invite parents to volunteer in or visit my classroom almost any time. 1 2 q
40. | guide students in finding their own answers to academic problems. 1 5 3
41. 1 use a variety of techniques to assess students formally and informally. 1 5 3
42. 1 tunction in my classroom as a learner and partner in learning with my 1

students. 2 3
43. When children request my assistance, | turn the decision-making 1 2 3

responsibility back to the child.
27 T can use emall eTfectively to communicate with equcators, parents and e

community. 1 2 3
45. 1 can use word processing programs to create documents such as tests and

worksheets. 1 2 3
46. 1 can use various computer programs such as Excel, Print Shop, Photo Story,

Power Point and Windows Movie Maker with my students and for myself. 1 2 3
47. Staff development for technology is available for learning new programs. , s
48. | feel comfortable with my knowledge of technology. 1 2 "
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Appendix K Item 2

Appropriate resources and materials
are available for teachers.

100%

90%

80%

70%

60%

Frequently Always
50% 46% 46%

40% -

30%

20%

Occasionally

10% 7%

Seldom
0%

0%

The majority (92%) of the school staff feels that there are appropriate resources and materials available to teachers.

Appendix L

Item 21
This school has been well-received by the community.

100%

Always

90% 86%

80%

70% -

60%

50%

40%

30%

20% - Frequently
14%

10%
Seldom Occasional
0% 0%

0%
The majority (86%) of the school staff feels that the school is well-received by the community.
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Appendix M ltem 48

| Feel Comfortable With My
Knowledge of Technology

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0% - A

Over 50% of the school staff do not always feel comfortable with their technological skills.

Appendix N
Item 8
| teach the writing process with my students.

100%

90%

80% -

70% -

Always
60% 67% |——

50% E—

40% I

30% —
Frequently,

20% 28% o

10% - )
Seldom Occasionally

The majority (67%) of teachers teach the writing process with their students.
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Appendix O

100% -

90% -+

80% -

70% +

60%

50%

40%

30%

20%

10% -~

0%

Iltem 6
The new discipline plan has helped me be more
effective with student management.

Always
57%

Frequently
39%

Occasionally

4%
Seldom
0%

| I—

The majority of staff members (57%) feels that the new school-wide discipline plan has helped them become

more effective with student management.

Parent Survey Information

Parents recently participated in the DoDEA 2006 Customer Satisfaction Survey (CSS). Results
are not yet available. A copy of the 2004-2005 DoDEA CSS is included Appendix P. It should be
noted that only 8 parents responded which limits the interpretations of the results.

Environmental Scan

After reading through professional articles and current research, the staff compiled a list
of qualities that employers and businesses are looking for in potential employees. These

qualities include:

FEEFEFEdeE

Able to think critically and solve problems

Able to work in a team and collaborate

Have emotional intelligence “people skills”

Understand and use technology functionally

Able to manage, interpret, validate and act on information
Able to discern a website’s information objectively

Able to find information quickly

Have international mindedness, a global awareness

Able to defend their own views

Teachers also researched and found a list of qualities that the Columbia (SC) Chamber of
Commerce say businesses desire when hiring employees. They are in line with the qualities
listed above. The integrated arts program helps students achieve these qualities as well.

+ The ability to participate as a team player
+ Listening skills
+ Self-management; self-control
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+
i
+
+

Reasoning ability
Individual responsibility
Self-esteem

Creative thinking

The impact of these skills on improving problem solving is:

+

+
i
+

Students are learning to work in teams and collaborate through our POM (problem
of the month)

These problems are teaching students to think critically and explain/defend their
answer and how it was derived.

They are learning problem solving with Math Kids College.

All teachers are using specific protocols to teach problem solving and reasoning
skills; going through specific questions we must ask and answer to solve a problem
and understand the answer.

As much as possible skills are taught in context and understand how knowledge of a
certain skill can help them in a real life situation, job, or problem.

The impact of these skills improving writing skills is:

*

Our use of writing across the curriculum enhances students’ writing skills in all
areas; some classes are teaching persuasive writing and in turn students are
learning to defend their views.

Agenda books encourage organization skills (self-management)

Peer evaluation of writing is used in most classrooms encouraging teamwork and
collaboration.

Other things we are doing to begin entrenching these skills in our students include:

+
*
+
+
+

Multicultural stories are used in Literacy Place.

Guidance class is used to teach emotional intelligence as well as character and the
ability to work in a team.

The arts classes (music and art classes) enhance students’ creative thinking skills
and self-esteem, as well as many other listed desirable characteristics.

Agenda books encourage individual responsibility.

T.E.S.T. (This sixth grade technology program) is critical for students as our world
and job market is technology based.
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Appendix P

Department of Defense Education Activity (DoDEA)
SY 2004-05 Customer Satisfaction Survey Results

Overall Educational Issues

Teachors*l Students | Parents | National
Parents

What grade would you give your school? 100% 1% 83% 72%
Parcent rgspondiog A or B
What grade would you give the public schoots in the us? 2T% 465 FEo. 2%,
Pargant responding A or B L_
— ..
Eor what purposa do you think the DD schoaks sex =7
Ta prapiare people 10 became responsible cllizens 69% * ‘
T halp paaple bacome econarmically set®sufficient 8% n
To ensure a basic level of guality among schools ‘7 12% 3 J
fo promote cultural unity amaong all Americans 0% &
To mprove social conditions for people 4% -
To enhance pecple's happiness and enrich heir bves 4% - J
To despel inacg 5 in education among oertain &
achools and certam groups bk
Which s the primary purpase of the Dol schoois?
Te leach the basic subjects (English, math, and scence) A% 2 15%
To prowide @ baknced education inowhich 9% § 810
lhe basscs arg anly one fackor
o't knioee 0% d 2%
Which do you tink 8 more imporlant for thae schools 1o doe - 1o prepara
students for college or work, of 10 prepare students for effectivedproductive
citizenship?
Prapare andents for collsge of work . l
Prepara students for effectivel’productive Gitizansheap K]
Cron't knowe -
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Department of Defense Education Activity (DoDEA)

SY 2004-05 Customer Satisfaction Survey Results

Owerall Educational I1ssues

m Parn“t&

I addition 1o regular courses, schools offar mstruchon in other araas
Do you think each area shoukd receive more attenton of less atanbon
-~

In your schood? & A
Percent responding “rmdore atlantan

Drug and #knhol abuse 33% L i 40%
- -
Racial and sthnic understanding and tolerance 3% - ‘7 3%
Enviranmeanial saues, such aa global warming, 345, . 294,
habiatl destruction, eic
—y —r

Do you congider after echool or co-curtcular activities as imparkant

@s the acadamic subjacts or do you consider tham as only an

additionisupplermant 1o the academic subjecis?
As important 8% acidemic subjects 2T% w 4055
An eddilicisupplament (o scademic subjacis T3% N 58%
Lhan's knoea 0% w 2%

One of the Dol schools’ main goals is for all students bo meet or axdeed
standards. Grada how widl your chikd's schood is mesling T7%
this goal ight now

Parant responding A or B

O the following possibilities, wihch ome do you think offers the most
promise for impeoving your schoo?

—
Rigorous academic standards B% B%

A qualified, competent teachar In every cltssmom 15% A6%

The elimination of social prmmation 0% 10%
Reduced class size in K-3 62% 21%
Full-time counsealors in all schooks A% 0%
Tough desciphne polkies 0% 4%

Mone of the above 12% 12%
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Department of Defense Ed ucation Activity (DoDEA)
SY 2004-05 Customer Satisfaction Survey Results

Overall Educational Issues

e T ——
o AR [
What da you think gre the thres biggest problems with which your school _l
st desl? A resl mycire that- G e B0 .-mf.:.-.rn'-.' responTes

Crimefiandalism [ o ] 2"5’**—| r 0% J i

r Difficuity gating good eachersiquality child's education Aﬂiﬂfn J ( 2% _"_ 6% r 5% J

r Flghtingfviolence/gangs 0% _l E%J ’7 0% —l E%
inadequate bus ranspostation 0% 18% ]L 3% 1%

l Lack of attention infundersianding of sudents by eachers \ 5% 2% 11% 4% ]

]7 Lack of discipline/maone control 5% I r -2% J |75% &%
Lack of financlal suppordfunding/money 1% 7% T% 20%

l Lack of protection from physical attacks 2% r 3% | |— 4% i

I: Law gquality curicumimistandards |L2% B N 6% B 3% J

[ (o o o =]
Newac! for mone leachers/ng seough halp | | 1%, 1%, 129 3%

[ Owercrovwded schools J | 4% ll 5% H 4% “_'! 1%

[ Lack of parental supportiinterest in their child's education ] I quy, 0% 11% 3% '
Pooriouldated buddings and grounds l_ 2% l | 1% i r 1% l | 2% §|
oot lunch program | 16% 23% 1% L

| Lack of respect fram siudents for tleachers 14% To% ” 9% | r - |
Lack of mespect from teachers for students §| L 0% “ 6% ] 5% it
Lisw af drugs/dope 0% _| ‘ 5% | ‘ 1% J ‘ T% l
Cihver 1 ' 0% 5% I 1% 3%
N probilem 0% L ‘ | 105 | l 384 l
D mot know ) - W 0% ‘ i 5% H 1% 10%
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Department of Defense Education Activity (DoDEA)
SY 2004-05 Customer Satisfaction Survey Results

Partnerships with Parents/Community

Mational
Your chidd's school |8 striving to form stronger parinecships batwean parenis,
the community and the schools to improve studant achievament. Grade how 8%
well your child's school is meating thin goal fAght fow
Pascent responding A orB:

oD achoald am working hard to opan tha linas of cormmanicaton with
parents and community members How sffectiva do you think aach of thesa
would be al your school?

Percen! respanding "Very Effective”

Schoal newslalens 26% 3%
School opan houses 4T% 41%
School news hotlines ” 1T% 1 l_ 21% [P
Maighborhood discussion graups 9% | | 5%
Town Hall mestings 0% " 0%
Intereat chal roams sat up by your local school 0% H 0%
Monlhly parent orientations || 0% 0%

School visile by parents || 0% ] 0% ||

Expectations of Students

Teachers * National

Parents

Wha hias the greates! affect on s students leved of achisvement in school
the student, the student's teachers. or the sludents parents?

Iha student E 429, i 30% ” 21%

The studant’s leachsrs 42% 20% 299%
The student's parents l 12% 23% I 48%
Dron't ke 4% I 2T% | 2%

Do all studants have tha ability 10 reach a high level of lsaming or do only
soema haee The abdity fo reach & high leval of kaming?

A haws the abdity 10 mach a high level of lsaming 46%
by some have tha ability to reach 3 hegh leval of Baming B 1 AB%, |
Don't know B% t
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Department of Defense Education Activity (DoDEA)

SY 2004-05 Customer Satisfaction Survey Results

Assessment

Natienal

Which one of thesa do you [hink is the besl way to maasure sludent
academic schisvement?

Single standardized tas! A%, l

( Combination of standardized and eacher made tasts 48% I J
Portfolics of sudents’ work and olher 48%
demonstralions of academs compalenca

Cron't knoey 48%

[

Da you think it is beter 10 use 18S1 5c0res, or your Class work and T mEwark
1o judge your school suscassT

Tast scores L 41%

Class work and hoemawork 59%:

Ceant kneiw s

15 fherre fon much emphasis on achiedd 1% besting in your school. notl

enaugh, or aboul e nght amount?

Too much emphasis TI3% 19% 26

Mot enough emphissis 0% Llﬁ‘fu 20%

&bout the right ameount 23‘1’9_' 38% N 43%

Dot know 4% 23% 1%
Shauld the primary use of tesis be to determine how much stiudents have
tprmed ar 1o datarmine tha kind of sstoction ey nesd in the futum?

Determine how much students have leamed —19%

Dratarmine tha kind of instruction needad BO%

Dian't knaw a 12%
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Technology

National
Parents

m

—_—
[

| Boss your sehaol use computer technology Tor matrucing sludents o
|| great deal, & fair amount, not much or nat at al?

ol
|

Greal deal

Fair amount

Rt much

jliw%

=

Mot at &l

|
l
I
|
[

o I

Has tha use of computer technalogy improved the quality of nstrecton in
your schaol?

I Yes. has improved instruction _] lisﬁw J] _”_ B2% “ I
r No. has not improved instruction _H 3% ”— __J[ 21% “ l
o o e

Do you think your schaed should or shoukd my mves! more in compater
technology “or instructional PUTpOSEsT

| Should imves! mara J | 50% j‘ || ] [ ]
| [ sox || Bl I |
Dunt hnow _“ 0% “_ || 4“ |

Do you use computers a great deal, a far amount, net much or nal alall
n your classes?

Graal deal

L

35%

Far amounl

|

e T I

o— I | ]
Mot at ai “ H 2 ” |L_‘

Do youd think osing oomputers in your classes has made your teachers
tapch baller or not?

Yo - leachers teach batter

B

IC

e ]I | l

l

M - feachars do not each beter

I

| | |

Cron't knaone

B [ [ —

Sf2Z005
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Student Supports

— Siie Nahoﬂal ‘l
Parents
_——_____—_____—.-_‘ —

Studants within the Dol schoots transfar quile regulary, Grade how
sffactively your school welcomas students into the schood.

Parcant responding A o BJ

6%

T3%

B7%

Please grade your high school coursaling serviced concarming studenis’
future plans

Percant responding A or B

Homework & supposed to help you understand what you leamed during
the school day. How halpful is most of your homework?

[ very heipful Il 2% || | |

[ Somewhat halpful |r

] Lsm

|E=== |

[ Mot ar all halpful ] |_

|| _15%

| I |

HIGH SCHOOL ONLY: Pleass mark the co-cumcular programs thal you have
participated o Lhis school yoar
Percenineen tasal mare tham [0 doe b sdtyple responyes

Athlens teamiclubs ] |

| | |

Acadermdc Cubs H

|-

I I |

Band/orchestra | |

l | |

| |

——— = ==Y T

C.;rae:e -arented cubs . “

Chesrdeading ” ] | F _]I | I l
Choirfchora! growps ” ] | : ]1_ | i ]
Dabatalspesch | | | [ J | “ |
Orarmal/thears | I !l | | "__‘
Homor S00etes . “ | | J[ | l
Language chuebs ” I | “ ! I —I
School publcations H l [ “ I:j
Sanacavoluntess Qroups J | | [ J | ] | l

Studen! counciligowammeanl | |

Other H

| )

T

Nane “

il | |

SI22005

37

Pagoe T of B




Department of Defense Education Activity (DoDEA)
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F_rofes-éfunai Deve}npment

National

. Pa -]
Teachers Students arent B

Which af he following professsonil devalopmuont opportu nities do you ik

wauld provide you wiilh the most professional growih?

FPerventagas Towal mrore thet 0% due ro muliiple respansel |
Alrsmative schaduling (8 thackimadified & block) 5% i L
. —
Drevaloping n-depth content koo J 29, i
Integratiog Curmicy |um 24% l “
Inteqgrating lechnology into mstructions pracioe ! 2%
Leading focused schoal improvemant for high 29,
acadamss achiavemen|
Leaming/using in-dapth Instructional madets 12%
Pursiiing job-ambeddad prfessional 5,
davalopment 1o meat SIP goals
= =
Using dlassroom and school data for
y 0%
dercision - makng
e ——
Uaing differént musthais of authanthc clsssnom
X 12%
assassmant
Using poweriul insliuctional strategies/pracices 24%
Using performance standards o plan and i
deiva msirucion 12%
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