
 
 
 
 
 
 
 
          May 30, 2007 
 
 
 

OFFICIAL SCHOOL BOARD MINUTES 
CAMP LEJEUNE DEPENDENTS SCHOOLS 
SCHOOL BOARD MEETING MAY 23, 2007 

 
I.   CALL TO ORDER 

 
 The May 23, 2007 School Board Meeting was called to order by (Name Removed), 
Chair, CLDS School Board.  The meeting began at 1810 hours in the CLDS Board Room.  
School Board members in attendance were:  (Names Removed). 
 
    II.   APPROVAL OF MINUTES 
  
 (Name Removed) made a motion to approve the minutes of April 18, 2007, seconded by 
(Name Removed).  The minutes were approved unanimously by the Board.  (Attachment 1) 
  
   III.   SPECIAL RECOGNITION 

 
Ms. Vanessa Coleman, The Daily News ‘NIE’ Teacher of the Year 
 
Ms. Carolyn Alford, Education Reporter for the local newspaper, recognized 

      Ms. Vanessa Coleman, 4th grade teacher of Bitz Intermediate School, as The Daily News 
‘Newspaper In Education (NIE) Teacher of the Year.  Ms. Coleman eagerly finds innovative 
ways to use the newspaper in her classroom.  Not only does this initiative inspire students to read 
but they learn about the different aspects of the newspaper as well.  In addition, Ms. Coleman’s 
students went a step further to design their own newspaper developed from a book they had read 
in class.  In recognition of Ms. Coleman’s outstanding efforts, Ms. Alford presented her with the 
NIE marble apple and a stipend in the amount of $100.00 to use toward her classroom.  Dr. 
Johnston, Assistant Principal of Bitz Intermediate, agreed that Ms. Coleman was most deserving 
of this award and extended congratulations on behalf of Bitz Intermediate.     

 
 Ms. Coleman was honored by the recognition and thanked Ms. Alford for this 
opportunity.  Samples of the students’ newspapers were shared with the School Board.  Their 
newspapers were designed from the book entitled ‘My Side of the Mountain.’ 
 
 To acknowledge Ms. Coleman as the NIE Teacher of the Year, the Chair and Assistant 
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Superintendent Thomas presented her with a ‘Certificate of Excellence’ which read “for 
dedicating your life to the art and science of teaching...for practicing your profession with 
compassion and dignity...and for holding the well-being of your students as your primary 
concern always.” 
 
 LHS Cheerleading Team Members’ and Coaches’ Recognition 
 
             The School Board Chair welcomed (Name Removed), head Cheerleading Coach, (Name 
Removed), Assistant Cheerleading Coach, and the LHS Cheer Team and their parents to the 
School Board Meeting. 
 
              (Name Removed) shared a power point presentation of the team in action as it included 
heart-warming moments to reflect the many activities and accomplishments of the Cheer Team. 
 
    Ms. Thomas gave words of commendation to the coaching staff and the cheerleaders as 
they have achieved many good things this school year.  Our school spirit has been conveyed at 
the state, regional and national levels where recently the Varsity Cheerleading Team took fourth 
place and the JV Cheer Team placed runner-up in a national competition held in Myrtle Beach, 
SC.  This is a true reflection of the coaches and the cheerleaders working together well as they 
have built enthusiasm during each sporting event.  Thank you for representing Camp Lejeune 
Schools in an outstanding manner. 
 
 In appreciation, (Name Removed) and Ms. Thomas presented a ‘Certificate of 
Excellence’ acknowledging the ‘LHS Cheerleading Team for outstanding accomplishments in 
the sport of cheerleading and exceptional support of the high school athletic programs during SY 
2007-08.’ 

   
    IV.   SCHEDULED PRESENTATIONS   
  
 A.  Bank Time Schedule Update 
 
       Mr. Mike Starrett, Principal of TT2 Elementary, reported that Tarawa Terrace I and II 
Schools are currently using a bank time schedule where the instructional day is lengthened an 
additional 15 minutes 4 days a week.  School begins at 8:30 a.m. vice 8:45 a.m. and students are 
dismissed 1 hour 15 minutes earlier one day per week.  This gives staff members an opportunity 
to enhance, reflect, refine, and retool professional skills and their knowledge to ensure that all 
students achieve at the highest level.  A comparison was shown of what a traditional day entails 
in the life of an educator and how the bank time schedule allows time for collaboration and 
professional growth.  Examples of collaboration include:  (1) Study Groups – Assessment for 
Learning based on recommendations from NCA; (2) School Improvement Sub-Committees; (3) 
Creating a school Mission Statement; (4) Looking at data and research to drive instruction; (5) 
meeting with grade alike and vertical teams; (6) learning new ways to utilize technology in our 
classrooms; (7) teachers training teachers; and (8) staff development opportunities.  Often 
parents have had the opportunity to join the groups for these activities. 
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 Ms. Hawes, Principal of TT1 Primary School, explained how Kid Talk has benefited her 
school.  As the teachers are able to get together, the TT1 staff has focused on writing; at TT2, the 
teachers focus on reading.  Teachers are given the opportunity to inquire what another teacher 
has done to get quality work from her students.  Therefore, strategies are developed and the 
students are the beneficiaries. 
 
 Mr. Starrett shared the effect of the bank time schedule on stakeholders.  While it has 
been a learning curve, many positive results have been seen.  As a convenience, the child care 
center opened their doors earlier in the afternoon at no additional cost to parents.  This gave 
parents the opportunity to become involved in the school improvement process and provided 
working parents the convenience of earlier drop off times.  Students have benefited from newly 
learned research based on instructional strategies, for example, problem-solving, graphic 
organizers, 6+ 1 writing, etc.  The administration and staff members are given additional 
opportunities to meet as teams to discuss best practices and how to implement them into the 
curriculum.   
 
 Elementary teachers (Names Removed) distributed samples of students' work in the areas 
of math and reading and requested the Board members and school administrators to team up.  
Their task was to review the differences in students’ work in an effort to develop strategies to 
further help students succeed. 
 
 (Name Removed) inquired if the bank time schedule would expand to other schools this 
coming school year.  Ms. Thomas recommended that the district take one additional year to look 
at the program before further implementation.   
 
 With the bank time schedule, (Name Removed) asked how it has worked with parents 
picking up their kids.  Mr. Starrett reported that constant reminders are sent to parents and 
overall, it has worked out well.  Ms. Hawes stated that after two weeks of notification, parents 
are now in a routine.     
 
 Thank you TT1 and TT2 administrators and staff members for an informative update on 
the bank time schedule.  It is evident that students and staff are receiving benefits from this 
schedule. 
 
 
 
 
 
 B.  Gifted Education/Identification Program 
 
       (Name Removed), Instructional Systems Specialist, introduced (Name Removed) and 
thanked her for joining in this evening’s presentation on the Gifted Education/ 
Identification Program.  Currently, (Name Removed) works the gifted education program at 
DeLalio Elementary and has previous experience at the middle school level as well.     
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       (Name Removed) reported that DoDEA Regulation 25909.1 requires all DoDEA 
schools to use the procedures for gifted identification as outlined in the DoDEA Program Guide 
25990.2.  Every teacher has received training on this program guide with the exception of 
secondary teachers.  The goals of the DoDEA Gifted Program is to 1) serve students with high 
potential and exceptional performance who have demonstrated areas of unusual strength and 2) 
to provide these students with varied and challenging learning opportunities that match their 
strengths within core academic areas.   
 
      (Name Removed) defined gifted eligibility for the student who has a documented need 
for differentiation and a challenge in their instructional program.  Each school has a Gifted 
Review Committee (GRC) to identify students eligible for gifted services and to determine 
options for serving students found eligible.  The GRC reviews each eligible student's progress 
yearly and change service options as needed.  Students are referred to the GRC through the Terra 
Nova test or other achievement testing or nomination by professional staff, parents, or self-
nomination or previous eligibility in a non-DoDEA school documented in transfer records.  
Students found eligible for gifted services within a DoDEA school will continue in the program 
when transferring to another DoDEA school system.  Non-DoDEA students must goes through 
the eligibility process.  The decision of gifted services is no longer based on scores but rather on 
information in the student's profile which supports a documented need for modification in the 
student's instructional program.  Ultimately, the GRC members make a decision on eligibility 
based on professional consensus.   
 
     (Name Removed) reviewed options which parents have when their student is either 
found eligible or not eligible for gifted services.  School options and resources are used to match 
student needs with services; some students require more services than others.  The Principal has 
the final authority in approving services based on school resources.  Because service is 
individual-focused, there is no single format that meets the needs of all eligible students.  
Services will vary from student to student, school to school, and from level to level.  
Differentiation of content, process, and product is encouraged in all DoDEA classrooms and very 
appropriate for eligible gifted learners. 
 
 (Name Removed) asked how it would work for eligible gifted students who leave a 
DoDEA school to go to a non-DoDEA school system and then returns to a DDESS or DoDDS 
school.  (Name Removed) responded that a 'blue card' should follow the student's records which 
indicate the student has been found eligible for gifted services. (Name Removed) added how 
enlightening the presentation has been and recommended that this information be made available 
to parents early on when enrolling their students.   
 
 Ms. Thomas expressed words of appreciation to (Name Removed) and (Name Removed) 
for an outstanding overview of the Gifted Education/Identification Program. 
 
      V.  OLD BUSINESS 
 
 A.  Menactra Update - During the Menactra clinic held May 2-3 at Brewster Middle 
School, close to 300 students received the vaccine.  Special thanks to (Name Removed), the 
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Naval Hospital and school personnel for their exceptional performance and coordination. 
 
 B.  Project Graduation - Students are expected to receive an informational packet soon 
about Project Graduation which is scheduled immediately following the graduation ceremony on 
Friday evening, June 15.  Information will be posted on the school’s website too.  Many 
activities are being coordinated throughout the evening and students will end the event at the 
Ball Center with brunch.  An MP will be onboard throughout the evening.  Each student 
participate will be issued an armband with a designated number to assist with identification and 
prize giveaways.  (Name Removed) reported that volunteers are strongly needed to assist with 
Project Graduation.  Any parent can volunteer.  An after-action report will be provided following 
this event.   
 
 C.  2007 School Board Election - Ms. Williams reported that The Globe and Rotovue 
have received our requests to publicize the upcoming School Board Election.  Informational 
letters have gone home with students to inform parents about the Election process.  (Name 
Removed) announced that she would be departing the School Board at the end of this school 
year term, August 2007.  Currently, there are three vacancies on the CLDS School Board. 
     
     VI.  NEW BUSINESS 
 

      A.  2007 Summer Programs 
 
       1.  A 4-week Summer Enrichment Program is open to K-8 students during July 2-26, 
2007.  K-5 students will attend TT2 Elementary School; students in grades 6-8 will attend 
Brewster Middle School.  Parent notification letters with registration forms have been 
distributed with a due date of 1 June.  Teacher applications are due 30 May.  Student slots 
will be filled on a first come first serve basis with 180 students slated at TT2 and 54 students 
at Brewster Middle. 
       
       2.  The Extended School Year Program for Special Education students will be held at 
Johnson Primary School from July 9 - August 3, 2007.  The program will run  Monday-
Friday from 8-12 p.m. 
 
 
 
 
 
       3.  The USDA Summer Food Services Program will be held Jun 25 - August 10, 2007 
at both the TT2 and Brewster Middle School sites.  The food services meal program is free to 
all children through age 18.  Parents can purchase through ala carte.  Satellite meals will be 
provided to the Stone Street and TT Youth Pavilions.  In addition, 5 buses from the Onslow 
Boys and Girls Club will participate in the program. 
 
      B.  USDA Fresh Fruit and Vegetable Grant, SY 2007-08
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       Ms. Thomas was pleased to announce that Johnson Primary and Tarawa Terrace 2 
Elementary Schools are recipients of the USDA Fresh Fruit and Vegetable Grant for SY 
2007-08.  This grant will provide $137,000 in fresh fruit and vegetables.  Special thanks to 
Col Hodges and (Name Removed) for including letters of support to go with our application.  
We are excited that our students will be able to participate in this worthwhile program. 
 
VII.  INFORMATION ITEMS 
 
         A.  Insite Information (5/07) – Tab O 
 
VIII.  AGENDA BUILDING 

 
       -Special Recognitions 
 

   IX.    TIME AND PLACE OF NEXT MEETING 
 
        The next regular scheduled meeting will be held on June 20, 2007.  The meeting will 
be held in the CSO Board Room.  Dinner session will begin at 1730 hours; open meeting will 
begin at 1800 hours.   
 
        After further discussion, the School Board voted to cancel their July 18, 2007 
meeting. 
 
           X.    SPECIAL RECOGNITION
 
        (Name Removed) - School Board Departure 
 
        On behalf of Col Hodges, (Name Removed) presented a 'Certificate of 
Commendation' to (Name Removed) upon her departure from the CLDS School Board with two 
years of service.  ‘Your loyalty, professionalism, and outstanding devotion to duty have reflected 
great credit upon yourself and were in keeping with the highest traditions of the Marine Corps 
and the United States Naval Service.”  All the best to (Name Removed) and her family in their 
new assignment. 
 
        (Name Removed) acknowledged (Name Removed) as a member who has always 
advocated what was best for the children.  Your expertise and input will be sorely missed.  In 
appreciation, 
 
(Name Removed) and Ms. Thomas awarded (Name Removed) with a 'Certificate of Excellence' 
in recognition of her outstanding contributions to the Camp Lejeune Dependents Schools system.  
Thank you Ms. Sablan for a job well done!   
    

    XI.   ADJOURNMENT 
 
       The Chair adjourned the meeting at 1930 hours. 
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        XII.  FUND COUNCIL 

    
      A.  Financial Report of April 2007 

 
             (Name Removed) made a motion to approve the Financial Report of April 2007 
as presented.  (Tab J)  (Name Removed) seconded the motion and the Board approved the report 
unanimously. 

 
            B. Adjournment 

 
                        The Chair adjourned the meeting at 1935 hours. 
 
 
      //original signed// 
      (Name Removed) 
      Chair, CLDS School Board 
 
cc:  Director, DDESS/DoDDS-Cuba 
 


